SAFER RECRUITMENT PROCESS

All volunteers must undergo ‘Safer Recruitment’ with a Church Safeguarding Officer.
This process confirms your role and responsibilities to ensure that you understand
them.

If your role involves vulnerable children/adults or church finances a DBS Check will be
required. Your Safeguarding Officer will explain this to you and what is required.

The Church may ask you to attend training and awareness courses provided to help you
fulfil your role effectively. The courses are provided by The Learning and Development
Department of The Methodist Church.

There is no set date/time for these courses. Don’t worry, these are not onerous and are
not subject to any sort of exam.

If you have any questions, please do not hesitate to ask. We value our volunteers and
we could not open the church without your dedication and commitment.

Data Collection Forms

In line with GDPR Regulations (General Data Personal Regulations) | understand that
the church will require a completed Data Collection Form from me every two years and
that my details will appear in the Trinity Directory of Members and, subject to your
specific role, the Chelmsford Circuit Directory of Members.

I confirm that | have read through the job role responsibilities and | would like to be
considered for the role that | have applied for.

PLEASE PRINT YOUR NAME.......covtimiiiiiiiiiiniiniiiiii e

SIGNATURE......cciieiiiiiiiiiiiiiiiiii DATED.....ccooiviiiiiins



